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AGREEMENT 
This is an agreement entered into the first day of January 2003, by and between Wyoming 
County (hereinafter referred to as the Employer, except where otherwise specified) and the Civil 
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO (hereinafter referred to 
as the Union, except where otherwise specified). 
ARTICLE I 
RECOGNITION: 
Section 1.1 - EXCLUSION FROM THE BARGAINING UNIT: The Employer hereby 
recognizes the Union as the sole and exclusive representative for the purpose of collective 
bargaining in respect to rates of pay, wages, hours of employment and other conditions of 
employment for the term of this agreement for all the employees of the Employer (excluding, 
however, all persons designated by PERB as management~confidential, elected and appointed 
officers and officials, department heads, employees of the Sheriffs Department whose titles 
appear in the PERB Certification Decision, Case number: C-2791, and supervisory personnel 
including all those employees listed on Addendum A: attached hereto and made a part hereof. 
Section 1.2 - AGENCY SHOP: The Employer agrees to a modified agency shop arrangement 
as follows. The Employer shall deduct regular membership dues or an amount equivalent to 
membership dues from the wages of all full time employees and all part time employees who 
work at a budgeted rate of .6 full time equivalence (FTE) or 22.5 hours per week or more or at 
least .6 (six-tenths) of the hours of a regular shift in the applicable department, for the Civil 
Service Employees Association, Inc., Local 1000, AFSCME, AFL-CIO. The deductions called 
for under this section shall be in an amount equal to union membership dues for non-union 
members and shall be union dues for union members. 
Part Time Employee - A part time employee is an employee who works on a regularly scheduled 
basis for less than the number of hours which a full time employee works in the applicable 
department. 
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Temporary Employee - A temporary employee is any employee who works in a position which 
was created on a temporary basis, or any employee employed by the County on a non-regularly 
scheduled basis, such as a substitute. 
Section 1.3 - CREDIT UNION DEDUCTIONS: The Employer shall deduct from the wages 
of the employees, and shall remit appropriately, deductions on account of the credit union 
referred to in Article XIV for those employees who have signed authorizations permitting such 
payroll deductions. 
Section 1.4 - RIGHT TO STRIKE: The Union affirms that it does not assert the right to strike 
against the Employer, to assist or participate in any such strike, slow down, or demonstration 
interfering with department operations, or to impose an obligation upon its members to conduct, 
assist or participate in such a strike. 
ARTICLE I1 
MANAGEMENT RIGHTS; 
The Employer retains the sole right to manage its business and services and to direct the working 
force, including the right to decide the number and location of its business and service 
operations, the business and service operations to be conducted and rendered, and the methods, 
processes, and means used in operating its business and services, and the control of the buildings, 
real estate, materials, parts, tools, machinery and all equipment which may be used in the 
operation of its business or in supplying its services; to determine whether and to what extent the 
work required in operating its business and supplying its services shall be performed by 
employees covered by this Agreement; to maintain order and efficiency in all its departments and 
operations, including the sole right to discipline, suspend and discharge employees for cause; to 
hire, lay off, assign, transfer, promote, demote and determine the qualifications of employees; to 
determine the schedule of its various departments, and to determine the starting and quitting time 
and the number of hours to be worked; subject only to such regulations governing the exercise of 
these rights as are expressly provided in this Agreement, or provided by law. 
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The above rights of the Employer are not all-inclusive, but indicate the type of matters or rights 
which belong to and are inherent to the Employer. Any and all rights, powers and authority 
which the Employer had prior to entering into this Agreement are retained by the Employer, 
except as expressly and specifically abridged, delegated, granted or modified by this Agreement. 
ARTICLE HI 
UNION RIGHTS: 
Section 3.1 - EXCLUSIVITY: The Civil Service Employees Association (CSEA) shall have 
the sole and exclusive right with respect to other organizations to represent all employees in the 
heretofore defined negotiating unit in any and all proceedings under the Public Employees Fair 
Employment Act, under any other applicable law, rule, regulation, or statute, or under the terms 
and conditions of this Agreement, and to designate its own representatives and to appear before 
any appropriate official of the Employer to effect such representation, to direct, manage, and 
govern its own affairs; to determine those matters which the membership wish to negotiate and 
to pursue all such objectives fiee h m  any interference, restraint, coercion or discrimination by 
the Employer or any of its agents. The CSEA shall have the sole and exclusive right to pursue 
any matter or issue including but not limited to the grievance and appeal procedure in this 
Agreement and to pursue any matter or issue to any court of competent jurisdiction, whichever is 
appropriate; and shall not be held liable to give any nonmember any of its professional, legal, 
technical, or specialized services. 
Section 3.2 - UNION REPRESENTATIVES: The Employer recognizes the right of 
employees to designate representatives of the Union to appear on their behalf to discuss salaries, 
working conditions, grievances, and disputes as to terms and conditions of this Agreement and to 
reasonably visit employees during working hours. Such employee representatives shall also be 
permitted to appear at public hearings before the Board of Supervisors upon the request of the 
employees. 
Section 3.3 - UNION BULLETIN BOARDS: The Union shall have the right to post notices 
and communications on the bulletin boards maintained on the premises and facilities of the 
Employer, subject to the approval of the contents of such notices and communications by the 
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Personnel Officer of the Employer, or their designee. The Officers and Agents of the Union 
should have the reasonable right to visit the Employer's facilities for the purpose of addressing 
grievances and administering the terms and conditions of this Agreement. 
ARTICLE IV 
GRIEVANCE PROCEDURE: 
Section 4.1 - PURPOSE: The purpose of the Article is to provide the sole method for the . 
resolution of grievances as defined herein. Such grievances shall be processed in accordance 
with the following procedures. Prior to initiating a formal written grievance pursuant to this 
Article, an employee or the Union may resolve disputes informally with the appropriate 
immediate supervisor. 
Section 4.2 - DEmNITIONS: 
"Employee" shall refer to any covered member of the bargaining unit as outlined in 
Section 1.1 of this agreement. 
"Grievance" shall refer to any dispute or controversy of one or a group of employees 
(class action) involving the interpretation, application, or enforcement of the 
expressed terms of the agreement, procedures, regulations, or work rules of the 
county issued in accordance with Article I1 of the agreement. 
"Business Days" shall exclude holidays and weekends for computing time limits 
hereunder. 
"Interrogation" shall refer to the questioning of an employee who at the time of such 
questioning appears to be a likely'or potential target or subject of disciplinary action. 
The employee has the right to CSEA representation and shall be granted a reasonable 
period of time to obtain CSEA representation prior to interrogation. 
Section 4.3 - GFUEVANCE PROCEDURE: 
S e a  1 - The grievance shall be presented in writing by the aggrieved employee, the Unit 
President (or their designee) to the aggrieved employee's immediate supervisor with or 
without CSEA representation, at the employee's option. This shall occur within ten (10) 
business days fkom the date of knowledge of the cause or from the date the Grievant 
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should have reasonably known of such cause or occurrence giving rise to said grievance. 
Class Action or group grievances shall be presented within the same time limits to the 
lowest ranking supervisor common to all grievants within the group. The appropriate 
Supervisor shall issue a short, plain written statement of reasons for their decision to the 
aggrieved employee or Union. If discussion of the grievance with the immediate 
supervisor (or their designee) does not result in a resolution of the grievance within seven 
(7) business days, the employee or Union may proceed to step 2. 
Step 2 - The aggrieved employee or class may submit their grievance to the appropriate 
Appointing Authority or Department Head within ten (10) business days for the time 
provided for completion of Step 1. The appropriate Appointing Authority andlor 
Department Head (or their designee) shall within ten (1 0) business days after receipt of 
said grievance, convene a meeting with the aggrieved employee and their union 
representative for the purpose of resolving the grievance. The appropriate Appointing 
AuthorityAIepartment Head (or their designee) shall issue a short, plain written statement 
of reasons for their decision to the aggrieved employee or Union. If discussion of the 
grievance at this level does not result in a. satisfactory resolution of the grievance within 
five (5) business days, the employee or Class may proceed to Step 3. 
Ster, 3 - The aggrieved employee or Class may submit their grievance to the Chairman of 
the Board of Supervisors by filing a request for review with the Clerk of the Board of 
Supervisors within seven (7) business days fiom the time provided for completion of Step 
2. Within ten (1 0) business days thereafter, the Chairman or his designated representative 
shall convene a meeting with the aggrieved employee, or representative of the aggrieved 
Class, their CSEA Labor Relations Specialist, the County Personnel Officer and 
representatives from the appropriate Appointing Authority or Department Head. The 
Chairman (or their designee) shall issue a short, plain written statement of reasons for 
their decision to the aggrieved employee or Union. If the meeting does not result in a 
satisfactory resolution of the grievance within ten (10) business days following the Step 3 
hearing, the grievance may then proceed on to binding arbitration, as provided in Step 4. 
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Stet, 4 - The Union or the Employer may submit the issue to arbitration by way of 
written notice to the other party within ten (10) business days after receipt of the Step 3 
decision. The Union shall serve the County Attorneys' Office with any demand for 
arbitration. Ten (10) arbitrators shall be jointly selected by the Employer and Union for 
purposes of establishing a Panel of Arbitrators to hear contractual as well as disciplinary 
grievances pursuant to this article. 
he arbitrator shall 
apply the express terms of this agreement to the issues presented by the grievance and to 
the facts which he determines to exist on the basis of the evidence presented, but he shall 
have no power to add to, subtract from or modifL any provisions of this agreement in 
making his award. The arbitration shall be conducted in accordance with the Rules of the 
New York State Public Employment Relations Board. The expenses of the arbitrator 
shall be borne equally by the Employer andthe Union. The decision of the arbitrator 
shall be final and binding on both parties. 
The Union and the Employer shall review the list of arbitrators annually or by mutual ' 
agreement. They shall jointly agree upon which arbitrators shall remain on the list as 
well as which new arbitrators shall be added on to the list alphabetically. Arbitrators 
shall be called to hear cases beginning with the name of the first arbitrator on the list and 
thereafter moving down the list until it is exhausted. When this occurs, the parties shall 
return to the name of the first arbitrator on the list and the process shall be repeated. 
An arbitrator who agrees to allow hisher name to be placed on the list shall hear discipline cases 
within thirty (30) calendar days from the date of the Step Three decision or in the event of 
suspension without pay or termination within thirty (30) days of the appeal directly to arbitration, 
unless the parties agree otherwise. Said arbitrator shall render a decision within ten (10) working 
days fkom the date of the close of the hearing or within ten (10) working days from the date post 
hearing briefs are submitted to the arbitrator. 
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If the arbitrator called to hear the case indicates helshe cannot hear the case or issue a 
decision within the time limits specified herein the parties shall call on the next arbitrator 
on the list until an arbitrator is called who can hear the case and issue a timely decision. 
Section 4.4 - FAILURE TO PROCESS GRIEVANCES TIMELY: Failure of an employee or 
the Union to present or process a grievance within the time limits set forth in Steps 1,2,3 and 4 
shall automatically and fully conclude the grievance. Failure of the employer to answer a 
grievance within the time limits specified in Steps 1,2 or 3, shall automatically entitle an 
employee to move the grievance to the next step in a timely manner. The time limitations for 
each step of this procedure may be waived by written agreement by both parties. 
Section 4.5 - OTHER LEGAL RECOURSE: This procedure shall not affect any right 
otherwise afforded an employee to bring an action at law in connection with any alleged 
violation of the employee's rights, provided the employee has exhausted all remedies hereunder. 
The grievance and arbitration provisions of Article IV shall however, be the exclusive procedure 
by which an employee may review a disciplinary action or discharge. 
Section 4.6 - PROBATIONARY PERIOD: Each employee covered under this contract shall 
serve a probationary period of not less than eight (8) weeks nor more than twenty-six (26) weeks 
from their most recent date of hire in a new position. Following completion of this probationary 
period, an employee may be discharged only for just cause. Discharge for other than just cause 
following completion of the probationary period shall be subject to the grievance procedure set 
forth in this Article. 
Section 4.7 - SUBSTITUTION FOR THE C M L  SERVICE LAW: The grievance and 
arbitration provisions of Article IV are adopted in lieu of and as a replacement for the provisions 
of Sections 75 and 76 of the Civil Service Law of the State of New York and the provisions of 
Sections 75 an 76 are hereby waived with respect to employees covered by this Agreement. 
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Section 4.8 - DISCIPLINARY PROCEDURE: In any instance in which the Appointing 
Authority 1 Department Head seeks to discipline an employee, a written notice of discipline shall 
be served upon the employee. Service of the notice of discipline shall be made by personal 
service, if possible. If such service cannot be effectuated by personal service, it shall be made by 
registered or certified mail, return receipt requested. 
The notice shall contain the reason(s) for the discipline including a description of the alleged acts 
of incompetence andlor misconduct and the dates, times and places such acts occurred. Said 
notice shall also include the penalty the Employer is seeking. A copy of the notice shall be 
served concurrently upon the Unit President. An employee who is suspended without pay or 
where the penalty sought is termination shall be allowed to waive all steps of the procedures 
contained in this Article prior to arbitration and proceed directly to final and binding arbitration. 
An employee shall not be disciplined for acts which occurred more than eighteen (1 8) months 
prior to the notice of discipline except where the incompetence or misconduct complained of and 
described in the charges would constitute a crime pursuant to the Laws of the State of New York. 
No- employee shall be required to submit to an interrogation by the Employer if the information 
sought is to be used against the employee in a disciplinary proceeding; to submit to an 
interrogation after a notice of discipline has been served on such employee or to submit to an 
interrogation after an employee's resignation has been requested, unless the employee is notified 
in advance that they have the right to have union representation during such proceedings. 
In no event, shall the employee be suspended for more than ten (10) working days. Any 
suspension beyond ten (10) working days must be with pay, subject to a final decision of an 
arbitrator. 
In the event the Employer terminates an employee, said employee shall be restored to full pay 
status upon the thirtyfirst calendar day after termination, pending the outcome of the arbitrator's 
decision. 
ARTICLE V 
OVERTIME: 
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Section 5.1: The Employer will make every reasonable effort to distribute overtime equally 
among employees within their respective job titles (within each grade). 
Section 5.2: An employee who is offered and refbses overtime in their job title shall be treated 
as having worked such overtime for purposes of overtime equalization. An employee who 
changes their job title shall enter their new job title with the highest overtime hours as of the date 
of such transfer granted to any other employee in such new job title. An employee who refbses 
or accepts overtime work outside their job title (but within their grade) shall not be charged for 
such overtime. 
Section 5.3: The Appointing AuthorityIDepartment Head will prepare and post lists of 
overtime by appropriate department and job title, which shall be received by the County and the 
Union for the purpose of equalizing overtime as closely as practicable over each consecutive six 
(6) month period, commencing with the effective date of this Agreement. Employees within the 
appropriate department and job title shall be listed in order of seniority on such overtime lists, 
and shall be selected for overtime on the basis of seniority, where previous overtime hours are 
equal, when practicable. 
ARTICLE M 
SENIOIUTY: 
Section 6.1 - SENIORITY FOR LAYOFFS: Seniority shall be defined as the length of 
continuous service with the Employer, subject to the applicable provisions of Civil Service Law. 
The Employer shall lay off employees covered under the collective bargaining unit on the basis 
of an ascending order of seniority beginning with the layoff of the employee with the least 
seniority within the aforementioned bargaining unit and shall thereafter continue to layoff 
employees fiom the bargaining unit in the same ascending order until the total number of 
employees required to decrease the work force is established. By written notice to the Employer 
within five (5) working days after layoff, laid off employees shall be entitled to exercise their 
seniority, as above defined, to displace employees with lesser seniority in job titles for which 
they are presently qualified. Recall shall be made in the inverse order of layoff. 
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Section 6.2 - LOSS OF SENIORITY: Subject to the Civil Service Law, an employee shall 
lose their seniority only upon the following: 
1. Resignation (except where reinstated within a period permitted by applicable 
provisions of the Civil Service Law); 
2. Discharge; 
3. Retirement; 
4. Refusal of a recall to employment; 
5. Layoff for a period exceeding one (1) year; 
6. Taking gainful employment while on voluntary leave of absence, which 
employment is inconsistent with the basis upon which leave was granted, unless, 
after request, the Employer refuses to take back the employee prior to the 
expiration of the leave granted. 
Section 6.3 - ORDER OF SENIORITY: The relative seniority of two or more employees 
hired or appointed on the same date shall be in the order of their hiring or appointment by the 
hiring or appointing officer. 
ARTICLE VII 
JOB VACANCIES: 
Section 7.1 -JOB OPPORTUNITIES: When a job vacancy or vacancies occur within County 
employment covered by this Agreement, the Employer will post in a conspicuous location at the 
agreed upon work locations and distribute for posting to the Union an announcement of such 
vacancies at least fifteen (1 5) calendar days prior to the date they are filled, except in the event of 
an emergency. Announcements of such vacancies shall contain the title of the positions to be 
filled, minimum qualifications required for appointment, and the number and work location of 
the vacancies. 
Section 7.2 - BIDDING PROCESS: When such vacancies are announced as provided herein, 
employees who wish to be considered for appointment to such vacancies shall be allowed to file 
an application with the Appropriate Appointing authority; provided, however, that such 
application must be filed within ten (1 0) calendar days following the date of initial posting and 
distribution for posting of an announcement of the vacancy. 
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Section 7.3 - PREFERENCES FOR FILLING VACANCIES: After the appropriate notice(s) 
have been filed by the employee(s) with the appropriate Appointing Authority, the vacancy or 
vacancies within each respective schedule shall be filled according to the following procedures 
with seniority within the applicable department as per Section 11.6 being the determining factor 
when other job qualifications are considered fairly equal, and provided that there is no conflict 
with the New York State Civil Service Law, including the requirement that the Employer select 
one of the three top scoring persons certified on the eligible list for appointment or promotion 
within the competitive class. 
Preference for filling job vacancies shall be determined in the following manner: 
1. First preference shall be given to those employees presently working within the 
department to whom the vacancy will result in a promotion. 
2. Second preference shall be given to those employees whose transfer would result in a 
lateral transfer of job title and pay grade. 
3. Third preference shall be given to those employees whose transfer would result in a new 
job title but remain in the same pay.grade.. 
. . 
4. Fourth preference shall be given to all other County employees. 
ARTICLE VIII 
LEAVES WITHOUT PAY: 
Section 8.1 - GENERAL LEAVES OF ABSENCE: Leaves of absence without pay may be 
granted for a period not exceeding two (2) years, in the sole discretion of the Employer. Such 
leaves shall not be unreasonably withheld. The employee may be allowed to reduce the period 
of leave without pay by the use of any or all earned credits. 
Section 8.2 - MATERNITY LEAVE; A full time or regular part time employee who is either 
pregnant or has arranged for elective surgery or other treatment which will result in disability or 
desires parenting leave by reason of adoption of a child shall be granted a leave of absence 
without pay for a period up to six (6) months which may be extended by the Employer, upon 
written request of the employee, up to a total leave of one (1) year. Such an extension shall be 
given where either the employee, or where pregnancy is involved, their newborn child, is not in 
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good health following either the treatment or the termination of the employee's pregnancy, 
whichever is applicable. 
Section 8.3 - LEAVE FOR ADOPTION: Adoption shall be defined as the process by which a 
person assumes guardianship and permanent custody of a child and shall include all periods 
beginning with the initial placement of the child as well as child care and parenting that leads to 
said guardianship and custody. Any employee may begin their leave without pay for adoption 
purposes, if they desire on the date the child is placed with them and continue such leave for 
thirty (30) days following the date guardianship and permanent custody is awarded to the 
aforementioned employee. Adoption leave without pay shall be granted for a period of up to 
seven (7) months which may be extended by the Employer upon written request of the employee, 
up to a total leave of one (1) year. 
Section 8.4 - REPORTING REOUIREMENTS; The employee shall report to their 
Department Head the existence of pregnancy, scheduled surgery, other treatment or adoption 
proceedings including placement as soon as reasonably practicable. 
Section 8.5 - MEDICAL LEAVES OF ABSENCE: The Employer may thereafter place an 
employee on leave at such time as the employee cannot safely or reasonably perform the duties 
of their job, or at such earlier time as the employee requests such leave. A decision by the 
Employer to place the employee on leave pursuant to this section shall be subject to review 
pursuant to Article IV (Grievance Procedure). 
Section 8.6 - WORKER'S COMPENSATION: 
(a) In the event an employee sustains a compensable injury as defined in the Workers' 
Compensation Law, their case shall be filed immediately subject to the provisions of such 
law. An employee shall be entitled to utilize any or all earned credits during the initial 
waiting period for a full day's pay, or to utilize a portion thereof to make up the 
difference between their Workers' Compensation benefit and a full day's pay. 
FORMERLY (b) 
(b) An employee who sustains an injury while on duty shall report such injury to his or her 
supervisor immediately who shall then refer the employee to Wyoming County Work 
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Place Health. The employee shall register with Work Place Health within twenty-four 
hours for initial evaluation. Nothing in this paragraph shall compel the employee to 
undergo treatment at Work Place Health. This disclaimer shall be posted in a prominent 
place in Work Place Health and all County Departments. 
Section 8.7 - REOUIRED MEDICAL DOCUMENTATION: A physician's statement as to 
the fitness of the employee for the performance of their duties may be required at any time 
before such leave commences, and may be required prior to the employee's return to duty, and 
finther, the Employer may request that the employee submit to a physical examination at the 
Employer's expense by a physician of the Employer's choice. Such physician shall be Board 
certified with the appropriate specialty providing such Board certified physician is reasonably 
available. 
Section 8.8 - RETURN TO WORK: An employee on such leave shall give notice to their 
Department Head or designee, at least two (2) weeks but not more than four (4) weeks prior to 
the employee's intended return to work. 
Whenever possible, an employee who has complied with the procedures above shall be returned 
to their former job and shift, following their return to duty. 
Section: 8.9 - MILITARY DUTY: Leaves of absence without pay shall be granted for military 
duty as required by Law as well as any court required activity approved by the County Attorney, 
which involves the employee in the performance of his duties as a "citizen". 
ARTICLE IX 
ASSOCIATION REPRESENTATION: 
Section 9.1 - ANNUAL CONVENTIONS: The Union shall be allowed to designate up to four 
(4) delegates to attend the annual conventions of the CSEA as representatives of the Union, upon 
two (2) weeks notice to the Department Head. 
Attendance at such convention shall be at the expense of the employee(s), except that an 
employee shall have the right to use accumulated personal or vacation leave for this purpose. 
The Union shall be allowed a total of eight (8) work days in the aggregate each year of the 
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contract for designated delegates to attend annual conventions of the CSEA without loss of pay. 
In addition, leave without loss of pay or leave credits shall be granted to any duly elected or 
appointed officer or representative of the Unit to attend Regional or Statewide meetings of the 
Civil Service Employees Association, Inc., or a committee thereof. The leave granted herein 
shall not exceed an aggregate total of ten (10) working days per year. 
Section 9.2 - UNION BUSINESS; The Unit President or their designee shall be allowed a total 
of four (4) days per year without loss of pay to conduct union business that cannot be handled on 
normal off duty time. 
Section 9.3 - ACCESS: The CSEA Labor Relations Specialist and Insurance Representative 
shall be allowed access to employees covered hereunder on the Employer's property and during 
working hours, provided that they shall give reasonable notice concerning their arrival to the 
appropriate Department Head or designee, and provided that they shall not unreasonably 
interfere with the normal operations of the department to which access is allowed. 
Section 9.4 - CONTRACT ADMINISTRATION: Employees who are designated or elected 
for the purpose of addressing grievances or assisting in the administration of this Agreement 
shall be permitted a reasonable amount of time free h m  their regular duties without loss of pay 
to hlfill these obligations, which have as their purpose the maintenance of harmonious and 
cooperative relations between the Employer and the employee and the unintempted operation of 
government. 
The President of the Unit shall be permitted to act as the grievance representative in all formal 
stages of the grievance procedure after Step 1 without loss of pay, in the event that a grievance 
cannot be resolved short of Step 2. 
ARTICLE X 
COMPENSATION; 
Effective January 1,2003, each employee's hourly rate and annual salary in effect on December 
3 1,2002, shall be increased by 1.5 per cent. 
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Effective January 1,2004, each employee's hourly rate and annual salary in effect on December 
3 1,2003 shall be increased by 2.0 per cent. 
Effective January 1,2005, each employee's hourly rate and annual salary in effect on December 
3 1,2004 shall be increased by 2.0 per cent. 
Increments shall be paid where due. 
Section 10.1 - UPGRADES AND DOWNGRADES: The Employer agrees that it will not 
downgrade the salary grade in which a particular job classification is placed without bilateral 
agreement with the Union. The Employer agrees that it will not upgrade the salary grade in 
which a particular job classification is placed without prior negotiations with the Union. The 
President of the Wyoming County General Unit (CSEA) shall be notified in writing at least 
twenty (20) work days in advance of any intended change in salary grade, and shall be given the 
opportunity to confer with designated representatives of the Employer prior to implementation of 
any change. However, it is agreed that the Employer may at its discretion without notification, 
consultation or bargaining increase the wages of only the following specific titles throughout the 
life of this Agreement: Registered Professional Nurse, Public Health Nurse, Community Health 
Nurse, Licensed Practical Nurse, Medical Technologist, Radiologic Technologist, Respiratory 
Therapist and Physical Therapist. 
Those titles listed above shall also include such titles containing prefixes or other descriptions to 
those listed above (Example: Senior Radiologic Technician or LPN I, LPN 11). 
Section 10.2 - RETROACTIVE PAY: The employer agrees to pay retroactive pay to all 
employees governed by this contract who are employed as of the signing of this agreement, or 
any employees who are on approved leave of absence with or without pay or workers 
compensation. 
Section 10.3 - SHIFT DIFFERENTIALS All employees covered by this agreement who were 
employees as of January 1, 1986 shall receive shift differential as it was calculated and paid prior 
to January 1,1986, subject to a maximum of $1.50 per hour and a minimum of $.85 per hour. 
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Section 10.4: All employees hired after January 1, 1986 who are members of the bargaining 
unit, when entitled to shift differential, shall be paid shift differential at the rate of $.85 per hour. 
Part time employees budgeted at .59 or less, or working less than 22.5 hours per week or less 
than .6 of the regular shift in the applicable department, shall not be entitled to shift differential. 
Payment of shift differential to employees covered by this paragraph shall be made at the 
specified rates notwithstanding upon which shift the differential is earned. 
Section 10.5: Shift differential for all employees in the bargaining unit, shall be paid for any and 
all hours worked during the evening or night shifts as scheduled. Specifically, shift differential 
shall not be included in payment for benefit days such as holidays, sick, vacation andfor personal 
days. 
Section 10.6 - STEP INCREMENTS: Subject to Sec. 10.8 an employee shall become eligible 
for a step increment under the Wyoming County Salary Plan on January 1 of each year, if such 
employee has been continuously employed by the County since prior to January 1,1971. An 
employee hired, or rehired after loss of seniority, on or after January 1,197 1, shall become 
eligible for such an increment upon their anniversary date of hire. 
Section 10.7 - PROMOTIONS OR REALLOCATIONS: If an employee is appointed or 
promoted, or reallocated to a position in a higher grade, they shall receive an increase in salary, 
upon such appointment or promotion, which is equivalent to the full increment payable in the 
position to which they are appointed or promoted, or shall be paid the minimum salary of the 
grade of the position to which they are appointed or promoted, whichever results in the higher 
annual salary, but shall not be eligible for additional annual increments until promotional, 
appointment or reallocation anniversaries. 
Section 10.8: An employee promoted or reallocated to a higher salary grade who becomes 
eligible for a step increment under Section 10.1 shall receive such increment in addition to that 
employee's last annual or hourly salary or wage rate immediately prior to eligibility for such 
increment. 
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Section 10.9: An employee promoted or reallocated to a higher salary grade less than one (1) 
year after receiving a step increment under Section 10.6 shall be placed at an increment in the 
new grade in accordance with Section 10.7. 
Section 10.10 - SALARY INCREMENTS: Annual salary increments are established to 
provide orderly salary administration. An employee otherwise eligible for a step increment 
under Section 10.6 shall receive such increment unless such employee's work has been 
unsatisfactory during the most recent preceding period required for eligibility, in the opinion of 
the employee's Department Head. If an employee is due an increment, the pay change will 
become effective on the beginning of the pay period which commences nearest to the increment 
date. An employee whose work is unsatisfactory will be reviewed at least once near the 
midpoint of the employee's current eligibility period by their Department Head or other 
designated Employer representative, and shall be specifically and conscientiously rated and 
advised upon any deficiencies in all aspects of the job which have an effect on the employee's 
work record and receipt of the next increment. The employee shall be given an opportunity to 
demonstrate improved performance, and if denied such increment, shall be provided with the 
. reasons for such denial in writing upon request. 
Section 10.11: All part time employees shall receive increments annually regardless of number 
of hours worked. 
Section 10.12 - OUT OF TITLE PAY Any employee required to work in a higher bargaining 
unit classification shall be compensated at the rate of one (1) hour's pay for all days worked in 
such higher classification after three (3) full consecutive days, for each occurrence, not 
retroactive to the first day. However, the following employees shall be entitled to out-of-title 
pay commencing with the first day worked in a higher classification: Staff Nurses who cover for 
the Head Nurse/Supervisor on the following units - Acute Two, Acute 3, Four, ICU/PCU, SNF I, 
SNF 11, OR, and Discharge Planning covering for the Discharge Coordinator. 
NOTE: FORMER SEC. 10.13 DELETED 
Section 10.13 - HIGHWAY DEPARTMENT DIFF'EXENTIAL: Highway Department 
employees operating the Crane, Drott or Shovel shall receive a differential of $.I0 per hour for 
all hours of actual operation of such equipment. 
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Section 10.14: - HOURLY RATE FOR WCCH CLERICAL EMPLOYEES LISTED ON 
SCHEDULE A. The hourly rate of pay for clerical employees on Schedule A who are employed 
at the Hospital shall be computed by dividing the appropriate annual salary by 1820 hours. 
Section 10.15 - CDL; Upon renewal, the County shall pay forty-five ($45) dollars toward the 
commercial driver's license for those employees who are required to have a commercial driver's 
license. 
Section 10.16 - DEFERRED COMPENSATION PLAN: The County agrees to implement 
and make available a Section 457 Deferred Compensation Plan for all bargaining unit employees 
who wish to participate in such a plan. 
ARTICLE XI 
WORK DAY. WORK WEEK HOLIDAYS, VACATION AND SICK LEAVE 
Section 11.1 - PAID HOLIDAYS: All Wyoming County employees shall have the following 
ten (10) paid holidays per year: New Year's Day, President's Day, One Floating Holiday, 
Memorial Day, Independence Day, Labor Day, Election Day, Veteran's Day, Thanksgiving 
Day, and Christmas Day. Any such holidays falling on a Sunday shall be observed on the 
following Monday. Any such holidays falling on a Saturday, shall be observed on the preceding 
Friday. Staggered shift workers or those who must work on a holiday, shall be given a 
compensatory day or shall be paid for such day at the election of the employee. Holiday pay 
shall be for all employees who work the majority of their shift on the holiday. When an 
employee elects a compensatory day, the date of such compensatory day shall be agreed upon 
between the Employer and the employee, but must be granted by the Employer within thirty (30) 
days of such request by the employee. Such request shall be made within one year from the time 
the holiday is earned. Notwithstanding the forgoing, the floating holiday cannot be used in 
connection with or adjacent to an existing holiday or weekend without specific approval of the 
supervisor, and must be used in the calendar year earned. 
Bection 1 1.2 - SICK LEAVE; 
(a) All full time employees as of January 1,1990, who have completed their 
probationary period shall be allowed to accumulate sick leave at the rate of one (1) day per 
month fi-om their original date of hire, to a total of two hundred ten (2 10) days. 
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(b) All employees hired on or after January 1, 1990, who have completed their 
probationary period shall be allowed to accumulate sick leave at the rate of 516 of a day per 
month fiom their original date of hire to a total of two hundred ten (2 10) days. 
(c) Any part time employee budgeted at .6 FTE or above or working 22.5 hours per week 
or more or at least .6 (six-tenths) of the hours of a regular shift in the applicable department shall 
be entitled to accumulate sick leave on a prorated basis. 
(d) Any employee budgeted at 5 9  or below or working less than 22.5 hours per week 
shall not accrue sick leave. 
(e) Any employee requesting sick leave during three (3) or more consecutive days shall 
be required to supply their own statement, or, at the discretion of the Department Head or the 
Employer, that of a physician licensed under Article 131 of the Education Law. Sick leave shall 
be defined as absence for reasons of illness or injury, or dental or medical appointment for the 
employee. Other than cases of emergency, sick leave shall be granted by prior arrangement with 
an employee's Department Head. 
(f) When an employee is entitled to Worker's Compensation insurance for any period, 
such employee may elect to take a portion of their sick leave so as to make a full normal pay. 
(g) An employee forfeits accrual of sick. days for ,any month during which there have 
been two (2) or more unexcused absences. An unexcused absence shall be defined as failure to 
report for work as assigned. 
(h) Effective January 1, 1990, eligible bargaining unit employees who do not use sick 
leave during any consecutive six (6) month period, shall receive one (1) additional day of 
vacation for every occurrence. Maximum of up to two (2) in any twelve (12) month period. 
(i) All bargaining unit employees shall be entitled to tender to the employer for cash 
payment, two (2) benefit days per year according to the terms of this paragraph. During March, 
June, September and December of each year, an eligible employee may at the employee's option 
tender a benefit day to the Employer and shall receive payment for such day. The tendered 
benefit days under this provision shall not exceed two (2) per employee year. For purposes of 
this subparagraph, benefit &ys shall include holidays, vacation days, and personal leave days. 
SECTION 11.3 - DISABILITY LEAVE: 
WHEREAS, Pursuant to Article 11, Section 1 1.3 of the Collective Bargaining Agreement 
(hereinafter referred to as the CBA) between the County of Wyoming (hereinafter: The County) 
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and the Civil Service Employees Association General Unit Local 861 (hereinafter: CSEA) the 
County was responsible for administering a sick leave bank; 
WHEREAS, that sick leave bank has been insolvent for some time, this memorandum of 
agreement shall serve to replace Article 1 1, Section 1 1.3, of the CBA; 
WHEREAS, the County and CSEA seek to provide an alternative (disability insurance) to 
replace the sick leave bank; to this end the parties have entered into discussions to ensure that all 
obligations under the CBA are upheld; 
NOW THEREFORE, as a result of such discussions, the parties agree as follows: 
1. The County shall purchase statutory disability insurance (hereinafter referred to as the plan). 
The plan only covers employees who are disabled by an off the job injury or illness. 
2. Employee contribution levels to the plan shall be in accordance with New York State 
Statutory limits, (.60 cents per week corresponding with the Supervisory Unit's level of 
contribution). 
The parties agree to amend Article VIII Section 8.2 of the CBA to read: A full time or 
regular part time employee who desires parenting leave by reason of adoption of a child shall 
be granted a leave of absence without pay for seven (7) months for adoption which may be 
extended by the employer, upon written request of the employee, up to a total leave of one 
(1) year. 
The plan shall be primary prior to use of any earned sick leave accruals, which may be used 
to supplement statutory benefits. Employee's earned sick leave accruals will be utilized to 
.supplement the plan and to provide the employee within 2.0% of a fill week's wage. 
However, in no case, shall the combined use of sick leave accruals and the plan exceed an 
employee's average weekly salary. 
Benefits begin on the eighth consecutive day of disability. The employee must file their 
claim within thirty (30) days fiom the onset of said disability or no benefit will be received. 
The County shall establish a separate account with sufficient funds to pay any incurred 
expenses experienced by participation in the plan. 
The County agrees to offer benefits currently mandated by the New York State Insurance 
Law governing group insurance contracts in New York State and any benefit enhancement as 
by law. 
Disputes arising fiom this Memorandum are subject to the grievance procedure as outlined in 
the CBA 
Those current employees still in debt to the sick leave bank shall continue to fulfill their 
obligation. 
SECTION 11.4 - BEREAVEMENT LEAVE: Bereavement leave not exceeding three (3) days 
per death shall be granted by a Department Head on account of the death of a parent, brother, 
brother-in-law, sister, sister-in-law, spouse, significant other, child, step-child or an employee's 
spouse's parents, employee's grandparents or grandchildren. 
Section 11.4fb) - FAMILY SICK LEAVE: Employees may use sick leave to care for family 
members who are seriously ill, which shall be defined as three or more days subject to the 
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provisions of the Family Medical Leave Act which limits such use to a maximum of twelve 
weeks per year. A year in this case shall be determined commencing with their first occurrence. 
Section 11.5 - PERSONAL LEAVE: All employees of the employer as of January 1, 1989 
covered herein shall receive four (4) personal days per year on their anniversary date of hire. 
Any employee hired after January 1,1989, shall receive two (2) personal leave days per year. 
Such employee hired after January 1,1989, shall be entitled to use one (1) personal leave day 
immediately and the second (2nd) day after six months of service. After completion of one (1) 
year of service, an employee hired after January 1,1989 shall be granted two (2) personal leave 
days on their anniversary date of hire. One (1) additional day shall be granted upon an 
employee's anniversary date for their eight (8) years of service and one (1) additional day shall 
be granted for their anniversary for twelve (12) years of service for total of four (4) personal 
leave days. No such personal leave shall be taken on a holiday or on a day before or on a day 
after a holiday or vacation day without prior consent to of the employee's Department Head. To 
be eligible for compensation under this Section, an employee must give at least forty-eight (48) 
hours notification of intent to use a personal leave day, unless due to the emergency nature of the 
reason for leave it is impossible to give such notice. In.any event, an employee must so notify 
his Department Head at least one (1) hour before his scheduled starting time. An employee shall 
receive no payment for unused personal leave upon any type of termination. 
Section 11.6(a) - WORKDAYIWORK WEEK: The following are work week hours for the 
Department shown: 
40 hours 
37 '/z hours 
35 hours 
Highway 
Veteran's Service Office 
Hospital 
Highway Department Office 
Board of Elections 
Board of Supervisors 
Building Codes 
Bureau of Fire/Civil Defense 
Civil Service 
County Clerk 
Economic Development 
Mental Health 
Office for the Aging 
Probation Department 
CSEA CONTRACT 2003 - 2005 
Page 21 o f  35 
Public HealthKHHA ("except those noted below) 
Real Property Tax Service 
Social Services 
Treasurer's Office 
Workers Compensation/Health Care 
Youth Bureau 
*RPNs, LPNIIs at the CHHA as well as Public Health Nurses at Public Health work a forty 
(40) hour week. 
Section 11.6(b) - OVERTIME PAY: All 111 time employees in the bargaining unit shall 
be compensated at the rate of time and one-half (1 %) their regular hourly rate of pay for all 
hours worked over eight in any work day or forty in any work week, subject to all provisions of 
this Article. All part time employees in the bargaining unit shall be compensated at a rate of 
time and one-half (1 %) their regular hourly rate of pay for all hours over forty in a week. 
Hours normally worked will not be altered to avoid the payment of overtime. When an 
employee is required to work two (2) consecutive shifts, such employee shall for the second shift 
be compensated at time and one-half (1 %) his regular hourly rate or compensatory time 
off at one and one-half (1 %), at that Employer's discretion. The employee shall be granted such 
, 
time or compensation within thirty (30) days. . 
COMPENSATORY TIME: 
IT IS AGREED by and between the County of Wyoming (the Employer) and the Civil 
Service Employees Association (CSEA) Local 1000 AFSCME, AFL-CIO that: 
1. Compensatory time is understood to be any time worked as authorized by the Employer in 
excess of a forty (40) hour work week. For those employees working either a thirty-five 
(35) or thirty-seven and one half (37.5) hour work week: those hours worked up to the 
forty (40) hour statutory limit, accrue at straight time (hour for hour). Hours accrued in 
excess of the forty (40) hour work week, accrue at the overtime rate of time and a half. 
2. Accrued compensatory (cornp) time must be used or taken by the employee before the end 
of the month following the month in which it was accrued. It is the responsibility of the 
Employer in consultation with the employee, to schedule the time off for the employee 
within the above time h e .  (EXAMPLE: An employee accrues 2.75 hours of comp 
time in April of 2001; Employee then should be scheduled off duty 2.75 hours utilizing 
their comp. Time by the end of May 2001). 
3. An employee denied the opportunity to take or use their accrued comp time within the 
required time frame, as a result of staffing, workload or other valid reasons as determined 
by the Employer; shall be paid for their accrued time at the overtime rate of time and a 
half. Payments shall be made during the first full payroll period following the end of the 
month in which the comp t h e  should have been utilized. 
CSEA CONTRACT 2003 - 2005 
Page 22 of 35 
A11 paid leave excluding sick leave and vacation leave shall be counted as time worked in the 
computation of overtime. 
Where a Department work week is less than forty (40) hours per week, the employee shall 
receive straight time or compensatory time at the Employer's discretion. Such time to be 
computed at time and one-half (1 %) for hours in excess of eight (8) hours per day. 
EARNED DAY OFF 
The Earned Day Off Program as it currently exists (12/95) at the Department of Social Services 
is hereby incorporated in and made a part of this Collective Bargaining Agreement, and applies 
to the Department of Social Services only. The Earned Day Off Program shall in no way effect 
Management's rights as set forth in Article II, with the exception of the assurance of the 
existence of an Earned Day Off Program. 
Section 11.6(c)- RE-CALL PAY: An employee who is called to work outside their normal 
working hours shall be guaranteed at least four (4) hours pay and four (4) hours work. 
Management will not assign menial or make-work to fill out the four (4) hours referred to herein. 
This section does not apply for early call outs of less than four (4) hours before the start of the 
regular shift. 
Section 11.6ld)- STANDBY PAY: Employees in the Child Protective Unit and Public Health 
Department who are required to stand by for call in work shall receive one dollar and forty cents 
($1.40) for. each hour that the employee is on standby status per week day, and one dollar and 
seventy cents ($1.70) per hour for each hour that the employee is on standby status per weekend 
day and holiday. An employee who is on standby and is called in shall be paid for the time 
worked in addition to the standby status fee set forth herein. However, the employee who is 
called in shall not be guaranteed the minimum call in pay provided in Section 11.6(c). 
Section 11.6 (el: An employee at the hospital who is required to standby for call in work shall 
receive one dollar and forty cents ($1.40) for each hour that the employee is on standby status 
per weekday, and one dollar and seventyfive ($1.75) per hour for each hour that the 
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employee is on standby status per weekend day and holiday. If called to work, such person shall 
receive a minimum of one hour's pay at their regular hourly rate. 
Section 1 l.Xa) - VACATION LEAVE: 
A basic vacation leave shall be allowed to each fill time employee who was hired 
before January 1,1990, and who has completed twelve (12) months of continuous 
service from his or her original date of hire, consisting of one (1) day per month 
and accruing up to a total not to exceed fifty (50) days. 
A basic vacation leave shall be allowed to each fill time employee who was hired 
on or after January 1,1990, and who has completed twelve (1 2) months of 
continuous service fiom his or her original date of hire, consisting of 5/6 of a day 
per month and accruing up to a total not to exceed fifty (50) days. 
A part time employee budgeted at .6 FTE or above or working 22.5 hours or more 
per week or at least .6 (six-tenths) of the hours of a regular shift in the applicable 
department, shall be entitled to a prorated vacation benefit. Such proration shall 
be based upon the employee's date of hire as set forth in (i) and (ii) above. 
Any employee budgeted at 5 9  or below or working less than 22.5 hours per week 
or less than .6 of the regular shift in the applicable department, shall not accrue 
vacation leave. 
An employee shall take their vacation at a time mutually agreed with the employee's Department 
Head, and/or Senior Manager or their designee. For the purposes of this section, block vacation 
shall be defined as five or more consecutive days. 
BLOCK VACATION BIDDING: By March 1 of each year, employees who wish to exercise 
their seniority to bid block vacation for the period April 1 through September 30, shall submit 
such request in writing to their Department Head. No later than March 15, the Department Head, 
and/or Senior Manager, or their designee shall notify employees as to whether or not their 
request has been granted. Similarly, by September 1 of each year, employees who wish to 
exercise their seniority to bid block vacation for the period October 1 through March 30, shall 
submit such request in writing to their Department Head, Senior Manager or their designee. No 
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later than September 15, the Department Head, Senior Manger or their designee shall notify 
employees as to whether or not their request has been granted. In the event that more employees 
request the same block vacation time than can be reasonably spared for operating reasons, block 
vacation will be granted to employees in the order of seniority as defined in Article 6.3. If ' 
periods of five days or more remain open after March 15, and September 15, such block time 
may be requested pursuant to the short term vacation procedure. Where optimum performance 
of services and efficient operation will not be adversely affected, eligible employees shall be 
allowed to take two (2) weeks in succession. 
VACATIONS OF LESS THAN 5 DAYS: For short term vacations of less than five days, 
employees shall request such day(s) no more than thirty and no less than three days in advance, 
in writing to the Department Head or Senior Manager. The Department HeadJSenior Manager, 
andlor their designee shall issue a timely response within two days of the request. Failure to 
respond within the aforementioned two days will constitute consent to the use of the requested 
time. The granting of short-term vacation leave will be done on the basis of first come, first 
served. Vacation credits may be used in such units of time as the Appointing Authority may 
approve, but the Appointing Authority shall not requiresthat vacation credits be used in minimum 
units less than one-quarter hour. For the use of less than three (3) consecutive Vacation Leave 
days (in minimum increments of one hour), employees shall give as much notice as possible. 
Based on operational needs of the Department, it is understood that the request for Vacation 
Leave may or may not be granted. In the event of an emergency situation, the employee shall, 
within one-half hour of their designated start time, provide notice to the Department electing 
their choice of Personal Leave, Vacation Leave or Compensatory Time. Upon return to duty, the 
employee shall briefly describe the nature of the emergency on the "Request to Use Benefit Day" 
form. 
(b) ADDITIONAL VACATION BY SENIORITY: Eligible bargaining unit employees shall 
also be allowed a seniority vacation leave in accordance with the following schedule: 
CONTINUOUS YEARS OF SERVICE DAYS IN ADDITION TO BASIC VACATION 
10 years 5 working days 
15 years 10 working days 
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Seniority vacation, where applicable, shall be taken under the same terms and conditions as basic 
vacation. 
(c) A bargaining unit employee who resigns or otherwise terminates their employment with the 
Employer, except dismissal for just cause, shall be entitled to the monetary value of 
accumulated and unused vacation time, or time allowance granted in lieu of overtime 
compensation, standing to their credit at the time of their separation from employment. In case 
of death in service, the same shall be paid to the legal representative(s) of their estate or to their 
beneficiaries, as permitted by law. 
(d) VACATION BUY BACK (CASH-IN): Upon agreement between an employee and their 
Department Head or designated representative, an employee shall be permitted to receive 
vacation pay without taking the vacation for which they are eligible up to a maximum of 10 days 
in any fiscal year. 
Section 11.8 - LONGEVITY PAY: The Employer agrees to continue longevity pay increments 
. to be awarded each year to all qualified employees, longevity pay to be awarded for length of 
time in County service in addition to scheduled increments and other special salary raises, if any, 
according to the following schedules: 
Consecutive Years of Service 
10 
Per Annum 
$270.00 
$360.00 
$480.00 
$540.00 
$720.00 
Longevity pay shall be awarded to qualified employees commencing with the first pay period 
following qualification, said payment in the 1'' year of qualification to be prorated over the 
remaining pay periods in the calendar year to constitute the full amount of the payment. In 
subsequent years of qualification, the payment shall be prorated over the entire calendar year. 
Alternatively, the employee may elect to receive the payment in a lump sum in the first pay 
period in December, providing appropriate notice of such election is given to the employee's 
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Department Head by December 15: of the prior calendar year. Consecutive service shall mean 
continuous and uninterrupted employment for the County of Wyoming, except that no person 
shall be disqualified by absences which are bona fide sick leave, military leave, sabbatical leave, 
or leave of absence granted by the appropriate Department Head. In addition, a pro rata 
increment pay shall be awarded to all part time employees. An employee shall be qualified for 
the increment herein granted in the calendar year in which their employment reached the 
necessary span of years to qualify. 
Section 11.9 - MILEAGE REIMBURSEMENT: The Employer shall reimburse County 
employees for mileage, when entitled thereto, at a rate authorized as a deduction for business 
mileage by the Internal Revenue Service. Any change in the rate of mileage reimbursement will 
be effective either on the announcement date of retroactive change by the Internal Revenue 
Service or on the effective date of any prospectively announced change by the Internal Revenue 
Service, whichever is later. 
ARTICLE XI1 
HEALTH INSURANCE AND PENSIONS: . . . . 
Section 12.l(ak Health insurance coverage shall be provided by the HMOs listed below. 
Employees may choose which HMO product they want once each year in the month of May 
unless another period is jointly agreed upon by both parties. 
Community Blue II/Advantaa 
With Drug 5 - 5/10 out of net 
Dependent 19/25 
Substance Abuse Rider 
Skilled Nursing Facility 
External Prosthetics and Orthotic Appliances 
Indmendent Health 
Encompass B 1 
$7 Rx w/contraceptives 
$10 Vision 
Chiropractic 
Prosthetic Device, etc. 
23 FT Student 
Preferred Care 
As currently provided. 
CSEA CONTRACT 2003 - 2005 
Page 27 of 35 
Premiere 
As currently provided. 
The County agrees to waive any co-pay required by the HMOs listed above for any services 
rendered at the Wyoming County Community Hospital. 
Employees may elect to continue to participate in the BCBS traditional program defined below 
by paying the difference between the most expensive HMO product and the premium for the 
traditional plan. Employees hired on or after September 1, 1990, shall also be subject to the co- 
payment set forth below. 
(42143) Standard Hospitalization with Rider 8 - Dependents to Age 23, Rider 45 - Hospital 
Cosmetic Surgery, Rider - 46 Pre CARE Plus, Rider 48 - Out of Area Hospital Benefit. 
(Select 60161) Medical contract with Rider 8 - Dependents to Age 23, Rider 21 - Psychiatric 
Care, Rider 45 - Medical Cosmetic Surgery, Rider 48 - Out of Area Medical Benefit. 
(BCMM7) Major Medical $501$100 deductible, unlimited with Rider 8 - dependents to Age 23, 
with prescription benefits. 
- CSEA and the County agree to reduce the number, of Insurance Carriers to either one (1) or two 
(2). All benefits will remain equal to or better than those that are currently in place. This will be 
done through the joint LIM Health Insurance Committee. (There will be no added cost to the 
employee unrelated to the existing co-pay provisions.) 
OPEN ENROLLMENT: The open enrollment period to change from traditional coverage to 
one of the HMOs listed above, to change from one HMO product to another and to repudiate 
health insurance shall occur during the month of May unless another period is jointly agreed 
upon by the parties. 
Section 12.1tb) - HEALTH INSURANCE COSTS: The employer will pay 100% of the 
cost of single or family health insurance coverage for full time employees hired on or before 
August 31,1990. 
Full time employees hired on or after September 1, 1990, shall contribute toward their health 
insurance on the following basis: 
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S i d e  Policv: Eight per cent (8%) of the premium rate of whichever health insurance plan is 
selected by the employee. 
Familv Policv: Twenty per cent (20%) of the premium rate of whichever health insurance plan 
is selected by the employee. 
Section 12.1 (c) - HEALTH INSURGNCE COSTS / PART-TIME: 
1. Part-time employees hired on or before August 3 1, 1990, shall be entitled to prorated 
health insurance benefits as long as they are either budgeted at .6 FTE or higher or their average 
hours worked places them at six tenths of the normal departmental work week or higher, or they 
qualifL as a .6 FTE or higher in accordance with the formula described in 13.1 (b). 
. . 
11. Part-time employees hired on or after September 1, 1990, who meet the criteria in 
paragraph (i) above, shall also be subject to the co-pay provision contained in Section 12.l(b). 
iii. Part-time employees who neither qualify pursuant to paragraphs (i) or (ii) above shall 
nonetheless be allowed to participate in health insurance benefits on a self-pay basis. 
However, in the event that the Family Medical Leave Act requires the employer to pay for 
employees described in 12.l(c)(iii), CSEA agrees to renegotiate the impact of such requirement. 
Section 12.ltd) - HEALTH INSURANCE BUY BACK (REPUDIATION: Any employee 
who is eligible for health insurance benefits shall have available the following options on an 
annual basis: 
a) For 2004, repudiation will be $750.00 single coverage and $1500 family coverage, 
provided 15 new repudiations occur at WCCH and a total of 25 new repudiations occur 
County wide (Includes the WCCH amount). If the numbers are not obtained for 2004, 
repudiation will remain at the current amount of $375.00 for single coverage and $750.00 
for family coverage. 
b) For year three (3) of the contract (2005), the above mentioned standard will remain in 
effect, however, if that standard is not met, the repudiation values shall be $750.00 for 
single coverage and $1000 for family coverage. 
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c) Repudiation for eligible part time employees who are budgeted at .6 FTE or who achieve 
.6 FTE in accordance with Section 13 shall be on a prorated basis. 
d) Payment under the terms of this Section shall be made in the second week of July and 
shall be prorated to an amount equivalent for the number of months for which coverage is 
not provided. 
e) Repudiation of coverage under this Section shall be in writing and submitted to the 
County Insurance Office according to the procedure established by that office, and of 
which each employee shall be fully notified. 
PRE-TAX CONTRIBUTIONS: CSEA and the County agree that any contributions toward 
health insurance shall be done on a pretax basis by establishing a flexible spending account. 
Section 12.2 - RETIREMENT BENEFITS: The County agrees to provide retirement benefits 
(1160' non contributory retroactive to 1938. Under the retirement plan (75i) as presently 
constituted. The employer agrees to pay the cost of two riders to the retirement program 
available under the New York State Employee's Retirement System, consisting of (1) the 
application of unused sick leave as additional service credit upon retirement, and (2) a 
guaranteed minimum death benefit of three (3) times an employee's annual rate of pay not to 
exceed the statutory limit. 
County employees retiring or on leave of absence without pay have the option to remain in the 
group insurance at their own cost, if permitted under the regulations of the insurance carrier. 
Any employee who upon retirement has accrued at least 90 days of sick leave shall be entitled to 
continuation of insurance coverage for a period equal to the number of accrued sick leave days 
not to exceed 210 days. 
Section 12.3 - COMPENSATION FOR USE OF PERSONAL VEHICLE FOR COUNTY 
BUSINESS: An employee who actually incurs a higher rate for liability insurance because the 
employee is required to use a personal car on County business shall be entitled to payment of 
such additional cost in accordance with the following procedure: The employee shall obtain 
certification from the appropriate Department Head that the personal car is required for use upon 
County business. The employee shall submit certification together with a letter from their 
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insurance carrier specifjhg the additional premium to a designated County Insurance 
Representative for approval. 
ARTICLE XIII 
PART TIME EMPLOYEES 
Section 13.lla) - BENEFIT ELIGIBILITY: Part time employees who are budgeted at .6 FTE 
or above or working 22.5 hours or more per week or at least .6 (six-tenths) of the hours of a 
regular shift in the applicable department, shall be entitled to all benefits enjoyed by full time 
employees on a prorated basis at no less than their budgeted hours. However, in the event they 
work more than their budgeted hours the provisions (formula) of Section 13.1 (b) shall apply. 
Additionally, prorated benefits shall only be done on a full one-tenth of an FTE (. 1) FTE. 
Part time employees who are budgeted at .59 or below but who achieve a .6 FTE or above in 
accordance with the formula described in 13.1 (b) below shall be entitled to all benefits enjoyed 
by full time employees on a prorated basis. 
Section 13.Ub) - CALCULATION OF PRORATED BENEFIT TIME: The prorated amount 
shall be determined by the ratio of the total number of hours worked in the Department to the 
normal work week within such employee's department multiplied by 52, but in no case shall the 
normal work week for this purpose be construed to be greater than forty (40) hours. The total 
number of hours worked by the employee in the Department in the previous year shall be used to 
determine the number of hours worked for the purpose of calculating prorated benefits. Vacation 
Leave, Sick Leave, Personal Leave, and Compensatory Time will be considered as time worked 
for the purpose of calculating prorated benefits. 
Section 13.llc) For the purposes of this Article 13, prorated benefits for the first year of 
employment shall be based upon the FTE at which the part-time employee was hired. 
Section 13.l(d)- AUDIT OF HOURS WORKED: By January thirty-first of each year, the 
Employer shall audit each part-time employee's hours for the previous fiscal year in accordance 
with Section 13.l(b). Once the proper FTE has been calculated for each part-time employee, 
those employees shall be notified, in writing,. as to their benefit level for the following 
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year. Such benefits shall accrue, to eligible part-time employees, retroactively to January first of 
each subsequent year. 
ARTICLE XIV 
CREDIT UNION: 
Section 14.1: Upon receipt of a suitable written authorization, the Employer shall deduct fkom 
the wages of an employee, and shall remit to a properly constituted Credit Union, designated 
amounts from each paycheck in which the authorization is effective. The employee shall 
designate such amount only in five ( $ 5 )  dollar increments and the authorization shall be effective 
for at least six months or such longer period as required by law. 
Section 14.2: In the event of a claim or suit against the County arising under this Article, the 
Union shall hold the County harmless for all penalties, damages, and expenses in connection 
therewith. The County shall not be liable in any manner for the operation of the Credit Union. 
ARTICLE XV 
MISCELLANEOUS . . . . 
Section 15.1 - MINIMUM RATES OF PAY: Any person hired by the Employer who does 
not have experience or demonstrated ability in a particular position shall be paid only the 
minimum rate of pay for the grade in which such employee is hired. If a new employee is paid 
more than the minimum rate without experience or demonstrated ability, the Employer shall raise 
the rate paid to other such employees performing the same job in that grade to the rate of pay 
being received by the new employee. 
Section 15.2 - PERSONNEL FILE REVIEW: Upon at least five ( 5 )  calendar day's advance 
written notice to the appropriate Department Head, an employee shall be entitled to review their 
personnel file in the presence of an appropriate representative of the County, to the extent 
provided by law. No adverse comment by an Employer representative concerning the 
employee's performance in their job, shall be placed in the employee's personnel file without 
notification to the employee. Adverse comments concerning the employee's performance in 
their job may not be considered in connection with discipline after a period of eighteen (1 8) 
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months. Upon written request, an adverse comment contained in the requesting employee's 
personnel file which is more than eighteen (18) months old shall be removed. However, nothing 
contained in this paragraph shall impair the County's ability to discipline an employee for 
conduct of the same or similar nature which has occurred up to eighteen months before the date 
of discipline. 
Section 15.3: To the extent that the Wyoming County Salary Plan presently in effect is 
inconsistent with the express terms of the Agreement, the terms of this Agreement shall prevail 
as to those employees within the bargaining unit described in Article I. 
NOTE: FORMER SEC. 15.4 DELETED 
Section 15.4 - EMERGENCY HIRES: The Employer shall notify the CSEA Unit President 
in writing of all jobs filled on an emergency basis. 
Section 15.5 - REIMBURSEMENT FOR EYE EXAMS 1 SAFETY GLASSES: Any 
employee covered under this CSEA contract who uses a computer more than 50% of their work 
. day is entitled to up to $35.00 per year toward aregular eye examination to be paid by the 
Employer. The employee shall request an eye examination in writing, which shall be subject to 
the applicable Department Head's approval. The County will provide and pay for prescription 
safety glasses to all full time permanent employees who are required to wear safety glasses. The 
employee is required to furnish the County with a written prescription for the prescription safety 
eyeglasses. The prescription cannot be more than three years old. 
Section 15.6 - PUBLIC HEALTH VEHICLES: The employer agrees to negotiate the terms 
and impact regarding the employer's use of or phasing out of providing vehicles during the term 
of the agreement. Nothing herein shall prevent the County from phasing out county motor 
vehicles for Public Health Nurses. Public Health Nurses shall be compensated at the IRS rate for 
use of their private vehicles for official business. Any actions by the employer shall not place 
any undue hardship upon the affected employee. 
ARTICLE XVI 
BARGAINING AND ENTIRE AGREEMENT: 
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Section 16.1: The County and the Union acknowledge that during negotiations resulting in this 
Agreement, each had the right and opportunity to make proposals with respect to any subject or 
matter not removed by law fiom collective negotiations, and each of the parties releases and 
relinquishes the right to require the other to bargain with respect to any and all matters which this 
Agreement is intended to cover. 
Section 16.2: This document constitutes the entire agreement between the parties, and no verbal 
statement or other agreement in whatever form, except an amendment to this Agreement in 
written form, and annexed hereto, shall supersede or vary any of the provisions herein contained. 
ARTICLE XVII 
OTHER LAWS AND SAVINGS CLAUSE: 
Section 17: The Public Employee's Fair Employment Act, the Civil Service Law and the 
Local Laws of the County of Wyoming which are not inconsistent, shall govern the terms of this 
Agreement. 
This Agreement shall supercede any rules, regulations, or practices of the Employer 
- which shall be contrary to or inconsistent with its expressed terms. If any clause or provision of 
this Agreement is determined to be illegal, unenforceable or null and void by any tribunal of 
competent jurisdiction such determination shall not affect any other clause or provision hereof or 
give any right to either party to negotiate or renegotiate any part of this Agreement. 
It is hereby understood and agreed that this Agreement and each and every part thereof is 
subject to the provisions of the New York State Civil Service Law, any valid rules and 
regulations of the Civil Service/Personnel Officer and shall be construed and enforced only to the 
extent allowable and within the limits of the Law, as if such Law were a specified amendment to 
this Agreement. The application of the Law to this Agreement which results in any change shall 
in no way give rise to any right by either party to renegotiate any part or all of this Agreement. 
PURSUANT TO SECTION 204 OF THE NEW YORK STATE CIVIL SERVICE LAW, IT IS AGREED 
BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT REQUIRING 
LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY 
PROVIDING THE ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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ARTICLE XVIII 
TERMINATION AND MODIFICATION: 
Section 18.1: This Agreement shall be effective as of the first day of January 2003 and continue 
in full force and effect until the 31" day of December 2005. 
a) If either party desires to terminate this Agreement it shall, one hundred eighty 
(180) days prior to the termination date, give written notice of termiqation. If neither party shall 
give notice of amendment, as hereinafter provided, this Agreement shall continue in effect fiom 
year to year thereafter, subject to written notice of termination by either party one hundred eighty 
(180) days prior to the then current year's termination date. 
b) If either party shall, one hundred eighty (180) days prior to the termination date of 
any subsequent termination date give written notice of amendment, the notice shall set forth the 
nature of the amendment or amendments desired. Any amendments that may be agreed upon 
shall become and be a part of this Agreement without modifjhg or changing any of the other 
terms of this Agreement. 
c) Notice of terrnination or modification shall be in writing and shall be sufficient if 
sent by certified mail addressed, if to the Union, to the President of the Union and if to the 
Employer, to the Wyoming County Board of Supervisors, Wyoming County Government Center, 
Warsaw, New York 14569 or to any such address as the Union or the Employer may make 
available to each other. During negotiations, all benefits will remain in effect. 
M WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed 
on the day of ~ ~ O I ~ ~ O O Y  
1 \ 
FOR THE UNION 
Y 
CSEA CONTRACT 2003 - 2005 
Page 35 of 35 
LBTTER OF UNDERSTANDING 
The parties have agreed that labor/management meetings will 
be held on the third Wednesday of each month. Each party may 
designate a committee not exceeding three (3) members, which shall 
meet at an agreed location to discuss items including, but not 
limited to, newly created titles, salary plan placement, current 
. . 
job related problems and similar kinds of matters. Each party 
will submit to the other a written agenda ten (10) days prior to 
the meeting; if such agenda is not submitted, there will be no 
meeting. Unless otherwise agreed, such meetings shall not exceed 
one and one half (1 1/2) hours of paid time. 
The County agrees that it will comply with PERBfs determination 
the applicability of the Weingarten decision. 
I N  WITNESS WHEREOF the representatives of both parties hereunto 
set their hand this day of 
1993. 
FOR THE UNION FOR TRE COUNTY 
LETTER OF UNDER8TANDING 
CSEA agrees that the Union will not grieve the existence of the 
sick leave policy contained in the WCCH and SNF Personnel Policy 
Handbook dated September, 1982. 
I N  WITNESS WHEREOF the representatives o f  both parties hereunto ' 
set their hand this day of 
FOR THE UNION FOR TEE COUNTY 
During negotiations of the January 1, 1999 through December 31, 
2001 agreement the parties mutually agreea'to the below listed 
title placements: 
Titles Included into the bargaining unit from the existinq 
Schedule G 
Wyoming County Salary Plan 
January 5, '1999 
Schedule G 
Current 
Title .De~artment Name ~rade/Salarv 
ccount Clerk PT OFA Angela Proper Grade 4/~tep 5' PT $12.66 
Senior Clerk OFA Mindy Anderson Grade 4/~tep 6 $11.73 
aSe Manager (EISEP) OFA Shirley Brown Grade 11/Step 4 $13.32 
'"ypis t OFA Patricia Dutton Grade 2/~tep 1 $10.15 
~ g i n g  Services Aide OFA Gail Meyer Grade 2/~tep 4 $10.71 
jing Services Specialist OFA Sharon Odonnell Grade 8/~tep 6 $13.18 
Aging Services Specialist OFA Jane Stevens Grade 8/Step 6 $13 .18 
Energy Resource Aide DSS Kellie McCormick Grade 2/Step 1 $10.15 
bFI Program Assistant PH Elizabeth Roberts Grade 9/Step 1 $11.89 
nubs tance Abuse Program 
Coordinator MH James Swatt Grade 16/Step 3 $15.11 
risis Outreach 
Counselor MH James Miller Grade 16/~tep 5 $16.05 
Phis position shall be provided with all negotiated benefits as currently 
provided to full time and regular part time unit members. 
Titles excluded from the barcrainins unit: 
a. The Senior Clerk to the Director of Veterans Affairs, the 
Senior Account Clerk Typist to the Director of Planning and 
Economic Development, the Senior Account Clerk at Public Health 
and the Intake Coordinator at Public Health are each to be placed 
in Schedule S. 
- b. WCCH Titles 
The Senior Typist to the Administrator/C~o, the Medical 
Typist to the Medical Director, .the Senior Account Clerk Typist to 
the Director of Outpatient ~ervices/~irector of Pharmacy and the 
Senior Typist to the Director of Nursing are each to be placed 
into a newly designated subtitle developed under Schedule C plus 
Handicap Pre-School Coordinator. 
ADDENDUM "Aw 
Employees to be excluded from bargaining unit: 
All temporary, part time (not inclusing regular part time) 
and seasonal employees 
Secretaries to County Attorneys 
Supervising Public Health Nurse 
Director - Laboratory 
Assistant Director - Laboratory 
Commissioner of Social Services . 
Director of Social Services 
Deputy County Clerk 
County Clerk 
County Treasurer 
Deputy County Treasurer 
County Attorney - 2 Assistant County Attorneys 
Civil. Defense Director - Wyoming County Fire Coordinator 
Sealer - Weights & Measures 
Director - Community Mental Health Services 
Director of Probation 
Director -  veteran.^ Service Agency 
County Highway Superintendent 
Deputy County Highway Superintendent .. 
Hospital Administrator 
Hospital Auditor 
Director of Nursing 
Director of In-Service and Continuing Education 
Supervising Nurses 
Hospital Maintenance Supervisors 
Supervising Physical Therapists 
Hospital Purchasing Agent 
Business Office Manager (Hospital) 
Pharmacist 
Activities Director 
Chief X-Ray Technician 
Accountant 
Assistant Director of Nursing 
SN'F Administrator 
Administrative Assistant - Hospital 
Head Nurses 
Medical Records Director 
Laboratory Supervisor 
Radiologist 
Pathologist 
Student Aides 
43. Senior Clerk to the Director of Veterans Affairs 
44. Senior Account Clerk Typist to the Director of Planning and Economic Development 
45. Senior Account Clerk at Public Health 
46. Intake Coordinator at Public Health 
47. Senior Typist to the Administrator/CFO 
48. Medical Typist to the Medical Director 
49. Senior Account Clerk Typist to the Director of Outpatient Services/Director of 
Pharmacy 
50. Senior Typist to the Director of Nursing 
5 1. Handicap Pre-School Coordinator 
GRADE 2 
GRADE 3 
GRADE 4 
GRADE 5 
GRADE 6 
GRADE 7 
GRADE. 8 
GRADE 9 
GRADE 1 0  
CBEA AQRE- 
m i s t ,  Clerk, Stenographer, ~usiness Machine Operator, 
Energy Resource '~ide . . 
Home Health Aide, Homemaker 
Account Clerk-Typist, Sr. Typist, Sr. Clerk, Motor 
Vehicle Cashier (Motor Vehicle License Clerk), Account 
Clerk-Stenographer, Data Entry Machine Operator, Sr. 
Energy Resource Aide, Medical Typist, Admitting Clerk, 
Medical Records Clerk, Medical Transcriptionist, Index 
Clerk, Senior Index Clerk, Account Clerk, Data Entry 
Machine Operator (Accounting) 
Licensed Practical Nurse (Public Health) 
Sr. Stenographer, Sr. Account Clerk, Sr. Account 
Clerk-Typist, Sr. - Account Clerk-Stenographer, Welfare 
Management Systems Aide, Youth Program Coordinator 
Dental Hygienist, Sr. Data Entry Machine Operator 
Principal Clerk, Principal Stenographer, Probation 
Assistant 
Environmental Health Aide, Building Inspector 
2nd Deputy County Clerk, Social Services Investigator, 
Social Welfare Examiner, Support Investigator 
GRADE 10A Registered Professional Nuree (Public Health) 
GRADE 11 Clinical Therapist, PT 
GRADE 12 Principal Clerk-Stenographer, Community Services 
Coordinator, Public Health Technician 
GRADE 13  Principal Social Welfare Examiner, Sr. Social Welfare 
Examiner, Pre-School Handicapped Services Coordinator 
GRADE 1 4  Sanitarian, Principal Account Clerk, Sr. Caseworker, 
Audit Clerk, Caseworker 
GRADE 15 Case Supervisor, Welfare Management System Coordinator, - 
Probation Officer, Supervising Support Investigator, 
-. 
Staff Development Coordinator, supervising Social 
Welfare Examiner 
GRADE 15A Public Health Nurse 
GRADE 16  n/a 
& ! !  For those employees budgeted at .59 FTE or below or 
who work less than 22.5 hours per week, or less than . 6  of the 
regular hours in the applicable department, payment shall be at . 
the applicable rate plus 10%. 
CSEA AGRgEMENT 
GRADE 1 
GRADE 2 
GRADE 3 
GRADE 4 
GRADE 5 
GRADE 6 
GRADE 7 
GRADE 7A 
GRADE 8 
GRADE 9 
GRADE 1 0  
GRADE 11 
GRADE 1 2  
GRADE 1 3  
GRADE 1 4  
GRADE 1 8  
Motor Vehicle Operator, Youth Services Worker, 
Food Service Helper, Stores Helper, Laundry Worker, 
Cleaner 
Telephone Operator, Building Maintenance Helper, 
Assistant Cook 
Laboratory Helper, Activities Aide, Hospital Aide . 
(Nursing Assistant), Radiologic Aide, Senior Telephone 
Operator 
Pharmacy Aide, Senior Youth Services Worker 
OR Technician, OB Technician, Medical Surgical Aide, 
Pharmaceutical Clerk, Laboratory Assistant, Ward Clerk 
Building Maintenance Man, Stores Clerk, Physical Therapy 
Aide, Lab Technician, 
Building Maintenance Mechanic, Stenographer I, Mason, 
Motor Equipment Operator A, Mason (Highway), Carpenter, 
Laborer (Court House) 
Motor Equipment Operator B, Automotive Repairman, 
Electrician, Carpenter B 
Sr. Lab ~echnician, Working Foreman, Sr. Automotive 
Repairman, Principal Stenographer 
Highway Maintenance Foreman, Highway Construction 
Foreman, Automotive Repairman Foreman, Bridge Foreman, 
Sr. Respiratory Therapist 
Diagnostic Sonographer 
B~ecial Note: For those Employees budgeted at .59 FTE or below or 
who work less than 22.5 hours per week, or less than . 6  of the 
regular hours in the applicable department, payment shall be at 
the applicable rate plus 10%. 
C8EA AGREEMENT 
GRADE 1 Maintenance Aide, Hospital Aide Trainee, Nursing 
GRADE 2  
GRADE 4 
GRADE 5 
GRADE 6 
GRADE 7 
3RADE 7A 
GRADE 8 
3RADE 8A 
GRADE 9 
ZRADE 1 0  
3RADE 11 
GRADE 12 
Assistant Trainee 
Food Service Helper, Cleaner, Stores Helper, Building Maintenance 
Helper, Laundry Worker, Courier 
Hospital Aide, Laboratory Helper, Nursing Assistant, ~ctivities 
Aide, Radiologic Aide 
Assistant Cook, Physical Therapy Aide I (High School) 
~aboratory Assistant, Admitting Clerk, Pharmacy Aide, Medical 
Receptionist 
Cook, Med-Surg. Aide, OR Tech I, Pharmaceutical Clerk, Ward Clerk, 
08 Tech, Telephone Operator 
Stores Clerk, Physical Therapy Aide I1 (2 years), Audit Clerk 
Building Maintenance Worker, Laboratory Technician, Medical 
Transcriptionist 
Medical 'Records Clerk, 
Licensed Practical Nurse, OR Tech 11, Senior Stores Clerk 
n/a 
Senior Laboratory Technician, Mental Health Therapy Aide Trainee 
Occupational Therapy Assistant (certified), LPN 11, Physical 
Therapy Assistant, Mental Health Therapy Aide 
Respiratory Therapist I (certified), Respiratory Technician 
lRADE l 2 A  social work ~ssistant, Radiologic ~echnoio~ist I, Recreation 
Therapist, Senior Purchasing Clerk, Senior Pharmaceutical Clerk 
GRADE 1 4  Respiratory Therapist I1 (registered), Radiologic Technologist I1 
:RADB 14B Medical Technologist 
GRADE 14C Chief Laboratory ~echnician, Radiologic Technologist I11 
JRADE 1 5  Registered Professional Nurse, Sr. Audit Clerk 
GRADE 15A Cardio ~ c h o  Technician 
IRADE 1 8  n/a 
QRADE 188 RPN 1st ~ssistant, Mental Health Social Worker 
- GRADE 18C Physical Therapist, Occupational Therapist, Speech Pathologist 
JRADE 20A Sr. Physical Therapist 
* & ? :  For those employees budgeted at .59 FTE or below or who work 
ess than 22.5 hours per week, or lees than . 6  of the regular hours in the 
applicable department, payment shall be at the applicable rate plus 10%. 
2003 SCHEDULE A 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
II 
111 
IV 
v 
VI 
VII 
Vlll 
IX 
X 
XA 
XI 
XI1 
Xlll 
XIV 
xv 
xvk 
XVB 
XVI 
XVll 
XVlll 
Sch A - 1.5% increase 
Treasurefs OOca 
2003 SCHEDULE B 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
VllA 
Vlll 
IX 
X 
XI 
XI I 
Xlll 
XIV 
XVl l 
Sch B - 1.5% Increase 
Treasurds Office 
STEP STEP STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 8 9 
20A 26.23 
'new hires aner 1011199 
Yiospital Aide tMe only - hlred pror to 1011/99 
Sch-Wcch - 1.5% increase 
Treasurer's O W  
2003-2005 PAY SCALE FOR NEW HIRES 
Hired after 1011199 
Titles & Salary moved to 2003 WCCH Schedule 
STEP STEP STEP STEP STEP STEP STEP STEP 
TITLE 1 2 3 4 5 6 7 8 
SEE GRADE 2A, SCHEDULE WCCH FOR THE FOLLOWING TITLES 
CLEANER 
FOOD SERVICE HELPER 
- 
SEE GRADE 3A, SCHEDULE WCCH FOR THE FOLLOWING TITLES 
CERTIFIED NURSING ASSISTANT 
SEE GRADE 6A, SCHEDULE WCCH FOR THE FOLLOWING TITLES 
WARD CLERK 
Sch - New Hiire - 1.5% Increase 
Treasurer's Office 
- -  - 
2004 SCHEDULE A 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
II 
111 
IV 
v 
VI 
VII 
Vlll 
IX 
X 
X A 
XI 
XI1 
Xlll 
XIV 
xv 
XVA 
XVB 
XVI 
XVll 
XVlll 
Sch A - 2% increase 
Trmsaa ~m#a fMro 
2004 SCHEDULE B 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
I 
II 
111 
IV 
v 
VI 
VI I 
VllA 
Vlll 
IX 
X 
XI 
XI I 
Xlll 
XIV 
Xvl l 
Sch B - 2% increase 
Treasurefs Office 
2004 SCHEDULE WCCH 
STEP STEP STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 8 9 
'new hlreo after 10/1198 
"hospital Aide TtUe ow-hired prior to 10/1/99 
Sch-Wcch - 2% increase 
Treasuret's Oflice 
2005 SCHEDULE A 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
I I 
111 
IV 
v 
VI 
VI I 
Vlll 
IX 
X 
XA 
XI 
XI1 
Xlll 
XIV 
XV 
XVA 
XVB 
XVI 
XVll 
XVlll 
19.52 
Sch A - 2% increase 
Trmawm+A M r a  
2005 SCHEDULE B 
STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 
I 
II 
Ill 
IV 
v 
VI 
VII 
VllA 
Vlll 
IX 
X 
XI 
XI1 
Xlll 
XIV 
Xvll 
Sch B - 2% increase 
Treasure- Office 
STEP STEP STEP STEP STEP STEP STEP STEP STEP 
GRADE 1 2 3 4 5 6 7 8 9 
'new hlms a b r  1011/99 
"hospital aide We only-hind prior to 1011188 
Sch-Wcch - 2% Increase 
Treasumts O M  

To: All Wyoming County CSEAfAgency Fee Members P i 
From: Lynn M. Knoop, Labor Rdations Specialist 
Date: September 8,2004 
Re: Upgrades, Schedules and Addendums 
In order to expedite the printing of this contract, the County and CSEA did 
not update the following: 
Addendum A 
Schedule A 
Schedule B 
Schedule WCCH 
As a result, we are inserting the following negotiated and ratified upgrades. 
Senior Index Clerk - From Grade 4 to Grade 6 
Senior Caseworker - From Grade 14 to Grade 16 
Case Supervisor - Grade B - From Grade 15 to Grade 18 
Community Health Nurse - From Grade 10A to Grade 15A 
LPN I (DOH) - To LPN I1 Top of Scale 
Community Services Program Assistant - To Grade 18 
Maintenance Worker (WCCH) - From 7A to Grade 9 Step 4 
Probation Assistant - From Grade 8 to Grade 12 

